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Academic Role Profile

	Addendum 
This document provides additional information relating to both specific aspects of the post/Faculty and any post specific person specification criteria.  The information contained within this document should always be read in conjunction with the accompanying generic Job Purpose.  

	Job Title:
	Lecturer in Organisational / Business Psychology (Research and Teaching)

	Background Information/Relationships 
The Management Discipline at Surrey Business School is seeking applications for a Lecturer in the broad area of Organisational or Business Psychology. The post holder will join a world-class group of scholars and will make significant contributions to various aspects of organisational psychology research and teaching. Expertise in organisational psychology in our discipline covers a wide range of specialties, including leadership, psychometrics, assessment and selection, decision-making, identity, well-being at work, and cognitive neuroscience. This role is open to scholars from any field of organisational psychology, but especially for those with an applied as well academic perspective on their work. Evidence and experience of practitioner work (e.g. consulting or executive education), or experience of industry / external organisational projects or collaborations are an advantage. 
We actively collaborate with scholars within the discipline (e.g. in the areas of organisational behaviour, HRM, business analytics and operations) and wider University (e.g. computer science, linguistics) and publish widely in high impact prestigious journals. The post holder will collaborate closely with committed senior faculty who will support him / her toward ambitious publications objectives, aiming for A-journal publications (ABS list 3* and 4*).


	Person Specification 
This section describes the sum total of knowledge, experience & competence required by the post holder that is necessary for standard acceptable performance in carrying out this role.  This is in addition to the criteria contained within the accompanying generic Job Purpose.

	
	Essential/
Desirable

	A higher research degree (PhD)
	E

	Evidence of writing high quality academic publications 
	E

	Evidence of high quality teaching
	E

	PG Certification in Higher Education and/or membership of HEA
	E

	Ability to successfully supervise doctoral students
	D

	Evidence of scholarly contributions to conferences, professional meetings and societies at an international level, and evidence of achievements in other external activities at an international level
	E

	Evidence of practitioner contributions (e.g. consulting or executive education), or collaboration with industry / external organisations. 
	D

	Experience of writing/managing grant and funding applications
	D

	Key Responsibilities
This document is not designed to be a list of all tasks undertaken but an outline record of any faculty/post specific responsibilities (5 to 8 maximum).  This should be read in conjunction with those contained within the accompanying generic Job Purpose.

	1. Make a positive contribution to the programme of academic research within the school. The successful candidate will demonstrate success in writing high quality publications in international and world-leading peer reviewed journals. 
2. Develop innovative research proposals and funding bids. Evidence of understanding the need for collaborative research opportunities with other members of Faculty staff and multidisciplinary research links with other parts of the University where appropriate.
3. Demonstrate an excellent student experience through delivery of high-quality, innovative and engaging teaching. 
4. Providing academic contribution for programmes at undergraduate and postgraduate level.
N.B. The above list is not exhaustive.
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